Coalition of Minorities Advisory Committee
Meeting Minutes
May 28, 2015
A regular meeting of the Coalition of Minorities Advisory Committee was held May 28, 2015 at the Utah State Office of
Education, 250 East 500 South, Salt Lake City, Utah.
Chair Freddie Cooper conducted.
CMAC Members Present:
Chair Freddie Cooper
Chair-elect Roderic Land
Member Hiram Alba
Member Analis Carattini Ruiz
Member Jeanie Groves
Member Jean Tokuda Irwin
CMAC Members Excused:
Past Chair Ike Spencer
Member Hema Katoa

Member Clayton Long
Member Charlene Lui
Member Edie Park
Member Nephi Prime
Member Jo Ann Wong
Member Ze Min Xiao
Member Ceceilia Tso

State Board Members Present:
None
Staff Present:
Diana Suddreth, Director Teaching and Learning
Richard Gomez, Ed. Equity Coordinator
Rita Brock, Ed. Specialist ELL, MESA, At-Risk Students
Jose Enriquez, Ed. Specialist Title III

Jennifer Slade, Equity Ed. Specialist
Momi Tu’ua, Ed. Specialist CCGP
Amanda Charlesworth, Ed. Equity Program Specialist

Others Present:
Cynthia Farley, Associate Dean Allied Health, SLCC

Ingrid Andromidas, Alpine School District

Opening Business:
Chair Cooper called the meeting to order at 12:02 p.m. Chair Cooper then turned time over to Member Ruiz to offer the Cultural
Reverence. Member Ruiz shared a CBS Inside story: “The Transformation and Incredible Journey of David.” Member Ruiz
requested that Ms. Charlesworth send the story link out via e-mail to all of CMAC.
May 28, 2014 Agenda
Item #1: Approval of April 23, 2015 Meeting Minutes—Freddie Cooper
Motion for approval of the April 23, 2015 Meeting Minutes made by Chair-elect Land and seconded by Member Xiao.
Corrections: Member Park indicated that on page 3 of 4, in the fifth paragraph, it was the Absentee Committee who asked
Member Park to present, not Lillian Tsosie-Jensen.
Motion passed unanimously.
Item #2: Comprehensive Counseling & Guidance Needs Assessment Results—Momi Tu’ua, Ed. Specialist CCGP, USOE
Ms. Tu’ua started by explaining that the CCGP Needs Assessment is a program provided for Utah students in grades 7-12; she
also noted that the CCGP Needs Assessment has been translated into Spanish with the help of Mr. Enriquez. The CCGP Needs
Assessment addresses the following areas: Academic and Learning, Personal and Social, Multicultural and Global Citizenship,
College and Career ready. The results come from the students, parents, and teachers as well. This data affects which programs
are offered within a school, and helps decide what professional development is needed.
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Ms. Tu’ua reviewed a breakdown by ethnicity of which students completed the survey. Member Irwin asked about the ethnicity
categories, and whether the students were aware of how to answer. Ms. Tu’ua explained that teachers and counselors share
information about the definition of the categories with the students to help them answer.
Member Lui asked whether the questions were answered by all students from a given school, or a random group. Ms. Tu’ua
explained that each school had to have a certain percentage of their students complete the survey, and the schools were asked
to offer different delivery formats to include as many students and parents as possible.
Ms. Tu’ua explained that when the CCGP Needs Assessment data reveals gaps in a school, the school is contacted and asked to
explain how they plan to address those gaps. It is a tiered intervention model, and the counselors are intensifying interventions
to tailor fit students and parents.
Chair-elect Land asked about the gap regarding students not being aware of how much college their parents have completed.
Ms. Tu’ua felt this may be due to a lack of conversation in the home. Chair-elect Land then asked how the issue is addressed
when the gap is with the counselors themselves, indicating a breakdown of communication at the counselor level or counselors
steering students to alternative paths. Ms. Tu’ua sees the gap in the data, especially with the minority populations. She feels
that including parents in the conversation is crucial to helping the students.
Ms. Tu’ua concluded by offering to break the CCGP Needs Assessment data down further by ethnic group. CMAC members may
contact her to request specific data, and she will report that information to all of the CMAC members. Chair Cooper thanked Ms.
Tu’ua for her presentation and asked that Ms. Tu’ua send her PowerPoint via e-mail through Ms. Charlesworth to all of CMAC.
Item #3: State Equity Plan—Diana Suddreth, Director of Teaching and Learning, USOE
Ms. Suddreth started by passing out a few pages of the DRAFT State Equity Plan. She explained this plan is required by the U.S.
Department of Education. She called attention the theory of action pieces, and added that this plan is not a “one and done,” but
an impetus to make changes in Utah. She then reviewed the statewide equity gap data analysis in more detail. The data does
show more teacher staffing inequities in charter schools and rural schools than in urban schools. She gave a few examples of
LEAs having difficulty with retention of teachers. Ms. Suddreth explained that she presented this information to ask for CMAC’s
input. She added that there is a teacher shortage at this time, and a very low rate of available minority teachers. She specifically
asked the CMAC members for feedback on the Cultural Factors.
Member Irwin asked how teachers get into positions to teach in areas they do not have a degree in. Ms. Suddreth explained that
it happens in small schools and charter schools that need teachers to teach across different discipline areas for which they are
not certified. She added that charter schools experience a lot of turnover because they are considered an “entry level” into
teaching in Utah schools, where teachers gain experience and then move on.
Member Long said that if the problem is primarily in the rural and charter schools, he would think that’s where the state’s
emphasis should be. He would like to see more attention given to this issue. He then addressed the Root Causes information on
the DRAFT State Equity Plan. He feels this cannot be a one-time approach; there needs to be ongoing professional development
in principals’ meetings and staff meetings.
Member Ruiz had two comments. When she reads “to assure equitable access for all students to excellent teachers regardless of
demographics,” she wonders whether the demographics comment is redundant because it’s for all students. Secondly, how is
this a systemic approach? Ms. Suddreth feels that this is the part of the DRAFT State Equity Plan that they are stuck on. The
USOE needs help and feedback on this issue.
Member Park concurred with the other members’ comments, and added that the USOE needs to use many of the CMAC
members who have the proper expertise to help with the DRAFT State Equity Plan, the professional development piece, and
other areas that in the plan.
Member Xiao and Member Lui asked about ELL students. Member Lui suggested adding “language ability” to include the ELL
students. She also suggested evaluating the programs that are currently going on to find out what is and is not working. Member
Lui feels that the USOE has great programs, but there is no sustainability. She added that there need to be serious conversations
about power and privilege and white privilege. Member Lui sees that many educators don’t understand what people of color
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have gone through by being marginalized. Ms. Suddreth asked whether this should be added to the DRAFT State Equity Plan.
Member Lui explained that it has to be an embedded, and it is a crucial piece. Member Groves added that this must be
addressed from the administration level down; they need also to be self-aware. Member Lui also feels that the USOE staff needs
this type of conversation. Chair-elect Land feels that sustainability is the key issue and wonders how we can get there. Chairelect Land also asked how the USOE and the State Board are defining equity. Ms. Suddreth feels the DRAFT State Equity Plan is
for equitable access to effective teachers. All schools need to have access to effective educators, at the local level, where
differences are seen.
Member Ruiz asked about the principal interview process and how the process allows teachers to choose among schools. How is
the state going to mediate equitable access to effective teachers? Ms. Suddreth explained that the USOE does not have the
power to require LEAs to follow a specific hiring process.
Member Prime talked about how Ms. Tu’ua’s presentation and this item marry together. He feels the data reflects the same
issue. If schools aren’t engaging with their students, the students won’t engage with school. He feels that the two groups should
collaborate.
Member Lui added that this cultural piece is bigger than working with the teachers. She referred to the school-to-prison pipeline
data. She feels that this needs to be a state plan for all aspects of equity.
Ms. Gomez encouraged the CMAC members to be engaged with the USOE staff members who are preparing the DRAFT State
Equity Plan. Ms. Suddreth explained there is not a specific group or committee for the CMAC members to be a part of. She
added that it is Deputy Superintendent Sydnee Dickson and other USOE administrators who will implement the plan. However,
as the State Equity Plan is implemented, it will be broken up among different sections of the USOE to monitor. Ms. Suddreth is
not sure how to add the CMAC members into the process. Member Lui is frustrated by the idea of parceling out monitoring
responsibilities for the State Equity Plan. She feels that the administrative group needs to include the perspective of people of
color. She then mentioned USOE staff members who are people of color and feel they could help. Until a person of color is
involved at the administrative level, the plan will not come to fruition. She suggested that CMAC come up with
recommendations. Ms. Suddreth welcomed the feedback on how to get faces at the table to discuss key issues.
Member Irwin asked to what extent the USOE staff, from the Board on down, will have this information and be able to commit
to it. Will some of these strategies be used to address the hiring and training of USOE staff members?
Member Alba made a motion to create a CMAC subcommittee specifically to work on the DRAFT State Equity Plan and report
back to Ms. Suddreth with specific recommendations. Seconded by Member Lui.
Discussion: Dr. Land asked whether the subcommittee will be meeting face to face or by e-mail. More than three members will
make scheduling a meeting difficult.
Motion passed unanimously.
Ms. Suddreth concluded by sharing that she will send a copy of the DRAFT plan to all of CMAC once Superintendent Smith
approves it for release. Chair Cooper thanked her for her presentation.
Item #4: Salt Lake City Community College First-Generation Grant Opportunity—Cynthia Farley, Associate Dean, Division of
Allied Health, SLCC
Associate Dean Farley gave a brief history of her college and work experience. She started as a surgical assistant with Allied
Health, assisting in open heart and neurosurgeries. While working in the operating suite, she noted that there was a lack of
diversity among the staff. Because of her experiences, she is passionate about getting people of color into college and all career
fields. Associate Dean Farley explained the grant proposal has already been submitted, but she feels that CMAC could provide
valuable feedback on the implementation of outreach activities. The intent of the grant is to target educationally and
sociologically challenged students. The SLCC staff will work to boost the students’ self-esteem and help them get into the
admission process. The program is not only for the students but parents as well, to help them negotiate the post-secondary
area. The goal is to increase the number of people of color in the health care careers, and to give students of color a better
understanding of how to gain that access. Associate Dean Farley detailed that if the grant is approved it will be for summer 2015
Page 3 of 5

through 2018, with the intention of sustainability. SLCC will be partnering with other agencies to help transition students into
the post-secondary programs. She added that the advisory board members are very supportive of this program, and that most
of the equipment is brand new. The dental hygiene clinic helps low-income individuals while students practice.
Member Lui asked whether there were still strict prerequisite requirements for the SLCC Health programs. Associate Dean Farley
explained that the process has changed, and entry into the program requires testing.
Member Xiao asked whether schools of applied technology have a clear connection with the SLCC programs. Some programs
have a clear articulation of transferring credit, while others do not. She feels this may be an opportunity to evaluate the
transition between schooling and the career path. Member Xiao also asked whether SLCC still has a long waiting list for these
programs. Associate Dean Farley explained that, with the testing requirement in place, they have now dropped the waiting lists.
High school students can now enroll in the SLCC programs.
Member Lui asked how CMAC members can share this information with their communities, and whether there is a flyer to
promote it. Associate Dean Farley asked the CMAC members to go to www.SLCC.edu, click on “Academics,” and click on the
“Allied Health Professions” for the application and requirements. She also invited them to contact her office; she will have her
administrative assistant connect interested individuals with the right departments. Member Lui then asked if Associate Dean
Farley had connected with Rita Brock’s office regarding a tie-in with the MESA program. Ms. Brock explained there are limited
MESA grant opportunities, and she would love to meet with Dean Farley to learn more.
Chair Cooper thanked Associate Dean Farley for her time and encouraged CMAC members to contact Associate Dean Farley as
suggested.
Item #5: Review of Proposed CMAC Participation in the Board Committee Meetings—Member Charlene Lui, Member Hiram
Alba, and Member Edie Park
Member Lui explained that this item was on the agenda to help the CMAC members understand that CMAC needs to be more
visible to the Board Members. She and others feel that CMAC members need to be at the monthly Board Committee Meetings.
Member Lui thanked Members Alba and Park for attending the May Board Committee Meetings.
Member Park reviewed her written report of the Law and Licensing Committee. She prefaced the report with the fact that her
participation involved a learning curve to understand the protocol. Member Park asked that Ms. Charlesworth send rule R2777609 to all of the CMAC members. Member Park continued by explaining that her first question, while participating in the Board
Committee Meeting, was whether the data being requested will align with the CRDC data. She then explained she had worked
with USOE Ed. Equity staff to review the guidance related to discipline plans. She feels that CMAC members may want to review
the way the USOE will collect data and the way Special Ed./Glenna Gallo’s office will present this information to schools. She
feels it is important for CMAC to advocate for the information to be presented in professional development for all educators.
Member Park asked that Ms. Charlesworth to send the full electronic “Restraint and Seclusion: Resource Document” to all
CMAC members.
Member Alba reported on the May 7, 2015 Board Standards and Assessment Committee. He reviewed his written report and
echoed Member Park’s comments that his participation was an eye-opening experience. One of the items he noted was the
Board Members’ concern about a lack of consistency across the State Standards. The Board Members asked the USOE staff to
step back and reevaluate to make sure the Standards are consistently moving forward. Member Alba explained that the Science
Standards are currently out for 90-day review, and encouraged the members to provide feedback. Member Alba asked that Ms.
Charlesworth send out the link to the Science Standards feedback website. He added that CMAC members must be on the
Board Committee Meeting Agenda to have time to speak at the Committee Meetings. Mr. Gomez committed to getting the
Board Committee Meeting Agendas and sending them out to CMAC to make them aware and let them choose which meetings
to participate in.
Member Lui suggested that CMAC send out the Science Standards to their communities prior to a community meeting where
CMAC members could present on the standards and areas of concern. Member Lui asked how much longer this is open. Mr.
Gomez committed to finding out the feedback deadline and reporting that date to CMAC. Member Alba added that there are
other State Standards set to come out soon for review.
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Member Lui requested a sign-up sheet done electronically for CMAC members to participate in the Board Committee Meetings.
Member Lui will work with Ms. Charlesworth and Mr. Gomez to prepare a sign-up sheet and send it to all of CMAC.
Item #6: Standing Agenda Item—Working Committee Reports—Freddie Cooper
Member Groves reviewed her participation on the T.H. Bell Scholarship Committee. She explained that the applications were a
blind read with students’ names and schools removed. Member Groves added that she was not made aware of which students
received the scholarship. Chair Cooper thanked Member Groves for her participation on the grant committee.
Mr. Gomez added clarification regarding the original reasons CMAC members participated on these and other committees. The
CMAC members’ participation is meant to monitor the effort for equitable distribution of the grant funds. Member Lui added
that one of the actions CMAC took years ago was having CMAC look at the scoring rubrics to decide if there was a disadvantage
or advantage for students of color. Member Lui agreed with Mr. Gomez’s clarification and further explained that CMAC
members used to participate on the committees and monitor who the scholarships were awarded to, as well as participating on
the grant committee from beginning to end.
Item #7: Chair Report—Freddie Cooper
Chair Cooper turned time over to Ms. Rita Brock. Ms. Brock gave a brief history of her time at the USOE and the different
positions she’s held. She then discussed the two MESA groups: the Utah MESA program and a National program (MESA USA).
MESA USA sponsors the annual engineering competition event. Utah won the bid to host the National MESA competition this
year, and next year if we do well this year. Ten states will come to Utah to participate. The website has more information
available. Ms. Brock discussed the success of the MESA program in Utah and the diversity of the students. Ms. Brock shared clips
from last year’s National MESA competition video. Ms. Brock will work with Ms. Charlesworth send the PowerPoint and video
link to all of CMAC. Ms. Brock discussed the outreach being done to bring in industry partners to support the Utah MESA
program. The funding will help provide professional development to the teachers and additional support for the schools and
students. She concluded by inviting the CMAC members to volunteer at the MESA USA activity at Lagoon. Chair Cooper thanked
Ms. Brock for her time.
Chair Cooper turned the time over Member Ruiz to discuss testing opt-out issues. Member Ruiz feels that the CMAC members
have already discussed these issues, and without Board Member Castle and Deputy Superintendent Sydnee Dickson here to
listen, she would just be repeating the conversation. Member Lui and Member Ruiz developed a memo to address Board
Member Castle’s questions regarding this issue. Member Ruiz talked about the issues that may arise with Federal compliance if
ELL students are allowed to opt out of WIDA and other required testing. Member Lui hopes the memo will further clarify the
issue. Mr. Gomez asked for permission to provide a copy of the memo to Deputy Superintendent Sydnee Dickson. Both
Members Lui and Ruiz agreed to share the memo.
Chair Cooper then thanked Member Alba for coming to a Davis County school to share his personal insight to help a student to
feel motivated about college and career. She shared a brief overview of the work she and Dr. Jackie Thompson, Director of
Educational Equity for Davis School District, are doing to help students of color in Davis County schools.
Member Lui then discussed the USOE Hiring Practices chart, which has now been complied and synthesized to be submitted to
USOE admin for consideration. Member Alba expressed the concern Board Member Castle raised about having CMAC’s
involvement in the USOE Hiring Practices in the CMAC Bylaws. Board Member Castle feels it is necessary to have it in the Bylaws.
Member Alba added that he had read over the minutes from the last Board meeting. The Board created a subcommittee to look
at the Board Advisory Committees. CMAC needs to be aware of and address and concerns that group may have. He wants to be
proactive and voice our opinions. Chair Cooper explained the change in legislation, making it so that CMAC and the other
advisory committee are not in the legislation to participate in Board Meetings.
Motion to close the meeting at 2:14 p.m.

Page 5 of 5

