Memorandum of Understanding
Utah State of Education
Weber State University
Utah State University
The University of Utah
Collaboration for Effective Educator Development, Accountability, and Reform
(CEEDAR) Center
This memorandum of understanding (MOU) specifies activities of the Collaboration for
Effective Educator Development, Accountability, and Reform (CEEDAR) Center at the
University of Florida and Utah State Office of Education (herein referred to as the SEA), and
Weber State University, Utah State University, the University of Utah (Institutes of Higher
Education, herein referred to as IHE), for a partnership designed to ensure that teachers
and leaders are educated to implement evidence-based practices for effectively educating
K-12 students with disabilities to achieve college and career ready standards. To achieve
this outcome, the SEA in partnership with CEEDAR will focus on revising or reforming state
policy and practice (including certification and licensure standards and education program
approval and evaluation) and teacher and leader preparation practice.

Upon obtaining the signatures of the SEA authorized signatory (or appointed designee), the
authorized signatory of each IHE, the CEEDAR Center Director, the CEEDAR State Lead and
Facilitator, and the UF Financial Officer, this MOU will be embedded in a contract between
the SEA, participating IHEs and the University of Florida (UF). After signing the
Memorandum of Understanding (MOU), UF will establish a fiscal contract with the SEA that
will be appended to the MOU. The SEA is expected to also leverage existing capacity and
resources (e.g. Race to the Top funds) in an effort to create efficiencies and avoid
duplication of efforts. SEAs are also encouraged to consider expenses associated with
Institutes of Higher Education engagement.

Expectations for All CEEDAR Partners
The CEEDAR Center and each of its partners—[the SEA, Weber State University, Utah State
University, the University of Utah]—agree to adhere to the following expectations for
continued participation under this MOU.
1. Leadership Support and Communication
The commitment of state leaders (superintendent/commissioner, IHE deans,
CEEDAR leads, and, as appropriate, LEA superintendents) to partner on this
10/30/2014
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educator preparation reform initiative is essential to realizing the CEEDAR vision.
To advance the mission the following responsibilities will be shared:
• Communicate and collaborate with colleagues on the state leadership team
and CEEDAR TA state leads and facilitators;
• Participate in regularly scheduled meetings;
• Participate in Networked Improvement Communities (NIC); and
• Develop, implement, evaluate, and monitor the progress of the TA Blueprint.

2. Program and Policy Alignment/Improvement
Partners will review state policy frameworks and participating educator
preparation program requirements and curricula to ensure that teacher and leader
graduates can demonstrate evidence-based practices for educating students with
disabilities, and SEAs and IHEs can provide evidence that revised programs and
policies result in better outcomes for students with disabilities. The following
responsibilities will be shared:
•

•
•

Use CEEDAR and other appropriate evidence-based tools to evaluate, revise,
and monitor policies, programs, and practices;
Use evidence to improve professional learning opportunities for intensive TA
participants in evidence-based practices (EBP); and
Collaborate with LEAs to determine efficacy and feasibility of scaling up use
of professional learning opportunities and of EBP implementation.

3. Data Systems and Formative Evaluation
To develop policy, a plan for implementation, and infrastructure for collecting and
reporting process and outcome data to assess the impact of improved teacher and
leader preparation on the performance of students with disabilities. The following
shared responsibilities will be undertaken:
•

•

•
•
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Use reliable and valid tools for observing and evaluating teacher and leader
candidate use of EBP;
Work with SEA offices to develop and/or improve data collection and
reporting systems to use appropriate student outcome data to inform
teacher and leader preparation;
Implement the revised or newly designed program evaluation system; and
Participate in CEEDAR formative and summative evaluation efforts.
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The parties to this Memorandum of Understanding signal their intent to partner with the

CEEDAR Center and share responsibilities outlined above through their signatures, which
appear below. Specific expectations of each partner are attached and will be further

detailed in the jointly developed TA blueprint and monitored through annual performance
reports.

Date

SEA Chief

Date

Weber State University Dean

Date

The University of Utah Dean

Date

CEEDAR Center State Lead

Date

Utah State University Dean

Date

10/30/2014

CEEDAR Center Director
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SEA Expectations
4. Leadership Support and Communication
The commitment of state leaders (superintendent/commissioner, IHE deans,
CEEDAR leads, and, as appropriate, LEA superintendents) to partner on this
educator preparation reform initiative is essential to realizing the CEEDAR vision.

CEEDAR agrees to:
• Support and guide the establishment and facilitation of the state leadership
team and appropriate work groups to develop and implement the TA
blueprint for reform in the following areas: (1) State Licensure and
Certification Standards, (2) Teacher and Leader Preparation, and (3)
Program Approval and Evaluation, including the use of K-12 outcome data
for students with disabilities.
• Communicate regularly and frequently including participation in scheduled
meetings, conference calls, and emails.
• Provide access to national experts, resources, and other supports to
effectively implement the technical assistance blueprint.

Utah State Office of Education SEA agrees to:
• Establish, convene, and maintain a state leadership team.
• Lead, with support and guidance of CEEDAR staff, state leadership team
meetings and the subcommittee meetings.
• Identify chair(s) to serve as the primary point of contact for the state
leadership team and subcommittees.
• Develop a plan for communicating regularly with CEEDAR staff and with the
state leadership team. The plan should clarify expectations regarding
participation in regularly scheduled meetings, conference calls, and emails
with identified primary SEA contacts.
• Develop, implement, monitor, and evaluate progress on the identified
activities within the technical assistance blueprint.
• Participate in the Networked Improvement Community (an online
community that will house materials used in the CEEDAR TA process,
provide a way of communicating with the state leadership team and
subcommittees within the state and across states).
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5. Program and Policy Alignment/Improvement
Partners will review state policy frameworks and participating educator
preparation program requirements and curricula to ensure that teacher and leader
graduates can demonstrate evidence-based practices for educating students with
disabilities, and SEAs and IHEs can provide evidence that revised programs and
policies result in improved outcomes for students with disabilities.

CEEDAR agrees to:
• Provide current research on evidence-based practices for educating students
with disabilities and for educating teachers and leaders.
• Provide tools for use in identifying alignment or disconnect among policies,
teacher and leaders standards, certification and licensure, and program
approval reform.
• Provide training on the use of tools for identifying strengths and needs
within teacher and leader preparation requirements and curriculum.
• Facilitate decision-making processes and guide a coherent, evidence-based
and systematic approach to preparing teachers and leaders for educating K–
12 students with disabilities.
• Facilitate access to national scholars and researchers, professional learning
modules, and hands-on technical assistance to train faculty, teachers, and
leaders.
• Provide access to a web portal that includes example syllabi, course
requirements, online professional learning modules, other relevant CEEDAR
tools for improved personnel preparation, and the Network Improvement
Community.
Utah State Office of Education SEA agrees to:
• Participate in professional learning opportunities for building capacity for
using CEEDAR-developed tools to identify needs and develop a coherent,
evidence-based and systematic approach to preparing teachers and leaders
for educating K–12 students with disabilities.
• Develop, implement, and monitor the state’s technical assistance blueprint
based upon identified and prioritized needs.
• Review and revise, as necessary, state policy and practice to create a
coherent and aligned system of educator preparation, certification, and
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•

•

•

program evaluation and approval so that all personnel are prepared to
implement evidence-based practices.
Collaborate with IHEs to ensure that program faculty are availed professional
learning opportunities that will enable them to educate teachers and leaders
who can employ evidence-based practices to facilitate improved outcomes
for K–12 students with disabilities.
Encourage and support LEAs to partner with IHEs for the purpose of
collecting data on graduates from teacher and leader programs, and identify
areas for ongoing preparation program improvement.
Develop a plan with key stakeholders for scaling up teacher and leader
preparation reform for students with disabilities statewide.

6. Data Systems and Formative Evaluation
To develop policy, a plan for implementation, and infrastructure for collecting and
reporting process and outcome data to assess the impact of improved teacher and
leader preparation on the performance of students with disabilities.

CEEDAR agrees to:
• Provide feedback and guidance to each SEA and IHE partner regarding the
adoption of evidence-based instructional practices through an annual
capacity-building rubric and classroom observation protocols.
• Provide facilitation and guidance to the state leadership team and program
evaluation subcommittee to determine the best approach for designing the
data methodology for capturing, measuring, and reporting teacher and leader
preparation process and outcome data.
Utah State Office of Education SEA agrees to:
• Work collaboratively with IHE and LEA members of the state leadership
team to incorporate valid and reliable methods for evaluating the teacher
and leader preparation programs partnering with CEEDAR and make a plan
for scaling up program evaluation work statewide. The methods should
include growth data on K-12 outcomes for students with disabilities.
• Work collaboratively with the CEEDAR Center and participate in the
summative and formative evaluation data collection and other evaluation
activities (e.g., participate in surveys/interview; submit documentation to
track progress on the TA blueprint milestones).
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•

10/30/2014

Provide CEEDAR with access to formative and outcome data for students
with disabilities for the project’s summative evaluation.
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SEA Expectations
7. Leadership Support and Communication
The commitment of state leaders (superintendent/commissioner, IHE deans,
CEEDAR leads, and, as appropriate, LEA superintendents) to partner on this
educator preparation reform initiative is essential to realizing the CEEDAR vision.

CEEDAR agrees to:
• Support and guide the establishment and facilitation of the state leadership
team and appropriate work groups to develop and implement the TA
blueprint for reform in the following areas: (1) State Licensure and
Certification Standards, (2) Teacher and Leader Preparation, and (3)
Program Approval and Evaluation, including the use of K-12 outcome data
for students with disabilities.
• Communicate regularly and frequently including participation in scheduled
meetings, conference calls, and emails.
• Provide access to national experts, resources, and other supports to
effectively implement the technical assistance blueprint.

Utah State Office of Education SEA agrees to:
• Establish, convene, and maintain a state leadership team.
• Lead, with support and guidance of CEEDAR staff, state leadership team
meetings and the subcommittee meetings.
• Identify chair(s) to serve as the primary point of contact for the state
leadership team and subcommittees.
• Develop a plan for communicating regularly with CEEDAR staff and with the
state leadership team. The plan should clarify expectations regarding
participation in regularly scheduled meetings, conference calls, and emails
with identified primary SEA contacts.
• Develop, implement, monitor, and evaluate progress on the identified
activities within the technical assistance blueprint.
• Participate in the Networked Improvement Community (an online
community that will house materials used in the CEEDAR TA process,
provide a way of communicating with the state leadership team and
subcommittees within the state and across states).
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8. Program and Policy Alignment/Improvement
Partners will review state policy frameworks and participating educator
preparation program requirements and curricula to ensure that teacher and leader
graduates can demonstrate evidence-based practices for educating students with
disabilities, and SEAs and IHEs can provide evidence that revised programs and
policies result in improved outcomes for students with disabilities.

CEEDAR agrees to:
• Provide current research on evidence-based practices for educating students
with disabilities and for educating teachers and leaders.
• Provide tools for use in identifying alignment or disconnect among policies,
teacher and leaders standards, certification and licensure, and program
approval reform.
• Provide training on the use of tools for identifying strengths and needs
within teacher and leader preparation requirements and curriculum.
• Facilitate decision-making processes and guide a coherent, evidence-based
and systematic approach to preparing teachers and leaders for educating K–
12 students with disabilities.
• Facilitate access to national scholars and researchers, professional learning
modules, and hands-on technical assistance to train faculty, teachers, and
leaders.
• Provide access to a web portal that includes example syllabi, course
requirements, online professional learning modules, other relevant CEEDAR
tools for improved personnel preparation, and the Network Improvement
Community.
Utah State Office of Education SEA agrees to:
• Participate in professional learning opportunities for building capacity for
using CEEDAR-developed tools to identify needs and develop a coherent,
evidence-based and systematic approach to preparing teachers and leaders
for educating K–12 students with disabilities.
• Develop, implement, and monitor the state’s technical assistance blueprint
based upon identified and prioritized needs.
• Review and revise, as necessary, state policy and practice to create a
coherent and aligned system of educator preparation, certification, and
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•

•

•

program evaluation and approval so that all personnel are prepared to
implement evidence-based practices.
Collaborate with IHEs to ensure that program faculty are availed professional
learning opportunities that will enable them to educate teachers and leaders
who can employ evidence-based practices to facilitate improved outcomes
for K–12 students with disabilities.
Encourage and support LEAs to partner with IHEs for the purpose of
collecting data on graduates from teacher and leader programs, and identify
areas for ongoing preparation program improvement.
Develop a plan with key stakeholders for scaling up teacher and leader
preparation reform for students with disabilities statewide.

9. Data Systems and Formative Evaluation
To develop policy, a plan for implementation, and infrastructure for collecting and
reporting process and outcome data to assess the impact of improved teacher and
leader preparation on the performance of students with disabilities.

CEEDAR agrees to:
• Provide feedback and guidance to each SEA and IHE partner regarding the
adoption of evidence-based instructional practices through an annual
capacity-building rubric and classroom observation protocols.
• Provide facilitation and guidance to the state leadership team and program
evaluation subcommittee to determine the best approach for designing the
data methodology for capturing, measuring, and reporting teacher and leader
preparation process and outcome data.
Utah State Office of Education SEA agrees to:
• Work collaboratively with IHE and LEA members of the state leadership
team to incorporate valid and reliable methods for evaluating the teacher
and leader preparation programs partnering with CEEDAR and make a plan
for scaling up program evaluation work statewide. The methods should
include growth data on K-12 outcomes for students with disabilities.
• Work collaboratively with the CEEDAR Center and participate in the
summative and formative evaluation data collection and other evaluation
activities (e.g., participate in surveys/interview; submit documentation to
track progress on the TA blueprint milestones).
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•
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Provide CEEDAR with access to formative and outcome data for students
with disabilities for the project’s summative evaluation.
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Partnering Stipend Contract Agreement between the
University of Florida Board of Trustees, for the benefit of the College of Education’s
Collaboration for Effective Educator Development Accountability and Reform (CEEDAR
Center), and Utah State Office of Education (SEA)
CEEDAR Center Director: Mary T. Brownell, Ph.D.

Prime Awarding Agency: U.S. Department of Education
Prime Award No: H325A120003

Period of Performance: October 1, 2014 to December 31, 2017

The University of Florida’s CEEDAR Center hereby makes available under this Agreement
$200,000 to Utah State Office of Education, henceforth referred to as the SEA.

This $200,000 may be used to pay for allocable and reasonable costs necessary to initiate
and support the work of the CEEDAR Technical Assistance (TA) partnership during the
period of performance.
Attachment 1 includes a budget template, a budget justification template, and a quarterly
financial report. Attachment 2 provides information about allowable and non-allowable
costs that the SEA will find useful in creating a budget for CEEDAR TA activities.

The following disbursement plan sets parameters around the maximum amount of money
CEEDAR can distribute each year. The SEA, in collaboration with CEEDAR, can determine
how to spend funds; however, the total amount available for each SEA will not exceed
$200,000. Unless otherwise negotiated with the CEEDAR state lead and the CEEDAR Center
director, CEEDAR will make available for Year 1 a total of up to $150,000; CEEDAR will
make available for Year 2 the remaining balance of the funds. CEEDAR will distribute funds
to the SEA over the 2-year period using the following procedures:

1. CEEDAR will make available the initial funding of up to $150,000 for Year 1 after the
SEA has signed the Memorandum of Understanding (MOU).
2. Every six months, the state will provide a report and accounting of how the funds
have been spent to align with the state’s blueprint, and the degree to which
blueprint activities have been achieved. If the SEA did not complete planned
activities, then the SEA should report the encountered challenges to the CEEDAR
state lead. The CEEDAR state lead will communicate the SEA’s needs to the CEEDAR
Center director. The SEA should include in each financial report (see Attachment 1)
an accounting of expenditures. The financial report should list actual expenditures

for each budget line item. The SEA leader and the assigned CEEDAR state lead will
sign the financial report. NOTE: The SEA can only spend CEEDAR funds on those
allowable costs indicated in Attachment 2.

3. CEEDAR will use the first two reports to determine whether to release funds for the
second year. In the event the SEA did not expend some of the awarded funds for
year 1, the SEA should provide a brief justification about how it will use the
aggregate of the carry-over funds.

4. CEEDAR shall consider the availability of funds for intensive TA to be provisional
and subject to progress made toward blueprint goals and documentation of that
progress. The CEEDAR state lead and the CEEDAR Center director, in collaboration
with the Office of Special Education Programs, U.S. Department of Education, will
make this determination.

5. The SEA should direct matters concerning the request or negotiation of any changes
in the terms, conditions, or amounts cited in this Agreement, and any changes
requiring prior approval, to the CEEDAR Center director. Any such changes made to
this Agreement require the written approval of the SEA leader, the CEEDAR state
lead, and the CEEDAR Center director.

6. Each party shall be responsible to the extent allowed by law for its negligent acts or
omissions and the negligent acts or omissions of its employees, officers, or directors.
7. This Agreement may be suspended or terminated at any time by either party
through written notification to the appropriate administrative contact of the other
party. In the event that either party is in breach, violation, or default of any of its
obligations under this Agreement and fails to remedy such default within 30 days
after receipt of written notice thereof, the party not in default shall have the option
of terminating this Agreement upon written notice thereof.
Upon any termination of this Agreement, the SEA leader shall issue a final report
that summarizes the progress made hereunder. CEEDAR will reimburse the SEA
leader for all non-cancelable costs incurred in the performance of this Agreement;
such reimbursement shall not exceed the total funds awarded.

8. The appropriate administrative officials of each party shall decide any dispute
concerning the performance of the Agreement and shall reduce any decision to
writing.

9. No-cost extensions beyond the first 2 years of the CEEDAR partnership require the
approval of the CEEDAR state lead and the CEEDAR Center director. The SEA’s
request for a no-cost extension should be addressed to and received by the CEEDAR

Center director 30 days prior to the desired effective date of the requested change.
NOTE: CEEDAR expects that by Year 4, the participating SEA will have made
sufficient progress in the reform effort and will not require CEEDAR funds.

10. Other Terms and Conditions required by the State of Florida:

a) The SEA shall submit invoices, bills for fees, or other compensation or expenses
in detail sufficient for pre-audit and/or post-audit. The SEA will experience a
payment delay if CEEDAR must return invoices due to preparation errors.

b) At any time, the CEEDAR Center director may request additional documentation
to support how the SEA allocated the stipend monies. Should an audit be
required pursuant to the terms of this Agreement, all audit rights shall be limited
to the CEEDAR Center award's terms and conditions.

c) The University of Florida shall reserve the right to unilaterally cancel the
Agreement should the SEA refuse to allow public access to all documents, papers,
letters, or other material subject to the provisions of Florida Statute Chapter 119
and made or received by the SEA in conjunction with the subcontract (excluding
proprietary data, personnel records of an evaluative nature, and any legally
privileged information). "Public access" for these purposes means that public
records that are not exempt from public disclosure may be inspected at
reasonable times, under reasonable conditions, and under the supervision of the
person who has custody of the records.

d) The employment of unauthorized aliens by the SEA shall be a violation of section
274A of the Immigration and Nationality Act and shall be cause for unilateral
cancellation of this Agreement.

11. Federal Acquisition Regulations (FAR):

The University of Florida Board of Trustees has entered into an agreement with the
U.S. Department of Education. The purpose of this order with the vendor is to
further the performance of the work required in that agreement. When interpreting
applicable FAR provisions, "Government," or "Government Representative," or
"Contracting Officer" refers to the University of Florida's Associate Director of
Purchasing. The term "Contractor" refers to the SEA.

By accepting this order, the SEA agrees to furnish the materials, supplies, or services
covered by this Agreement and to be bound by the terms and conditions set forth in
this Agreement. The applicable FAR sections and Department of Defense (DOD)
Supplement to the FAR are incorporated by reference into the Agreement and have
full force and effect. CEEDAR shall provide the complete text of each clause upon

request. The FAR provisions in effect at the time of this order shall govern.

a) The following provisions of the FAR apply regardless of the amount of this
order:
Anti-Kickback Procedures

52.203-7

Contract Work Hours and Safety Standards Act—
Overtime Compensation

52.222-4

Buy American Act and Balance of Payments Program
Equal Employment Opportunity
Integrity of Unit Prices

Notice to the Government of Labor Disputes
Preference for U.S.-Flag Air Carriers

Restrictions on Subcontractor Sales to the Government
Service Contract Act of 1965 Reserved

52.225-01
52.222-26
52.215-14
52.222-1

52.247-63
52.203-6

Termination for Convenience of the Government
(Educational and Other Nonprofit Institutions)

52.249-5

Limitation on Payments to Influence Certain Federal
Transactions

52.203-12

Restrictions on Certain Foreign Purchases

52.225-13

b) The following provisions of the FAR also apply if the amount of this order
exceeds $2,500:
Affirmative Action for Workers with Disabilities

52.222-36

c) The following provisions of the FAR also apply if the amount of this order
exceeds $10,000:
Affirmative Action for Special Disabled and Vietnam-Era
Veterans
Employment Reports on Special Disabled and Vietnam-

52.222-37

Era Veterans

Utilization of Small Business Concerns
Walsh-Healey Public Contracts Act

52.219-8
52.222-20

d) The following provisions of the FAR also apply if the amount of this order
exceeds $25,000:
Authorization and Consent

52.227-1

Preference for Privately Owned U.S.-Flag Commercial
Vessels

52.247-64

Notice and Assistance Regarding Patent and Copyright
Infringement
Utilization of Labor Surplus Area Concerns
Women-Owned Businesses

Audit and Records—Negotiation

Instructions to Offerors—Competitive Acquisition

Protecting the Government’s Interest When
Subcontracting with Contractors Debarred, Suspended,
or Proposed for Debarment

e) The following provisions of the FAR apply when noted:

52.227-2

52.220-3
52.204-5
52.215-2
52.215-1
52.209-6

Hazardous Material Identification and Material Safety
Data (when the subcontract involves hazardous material)

52.223-3

Filing of Patent Applications—Classified Subject Matter
(when the subcontract or purchase order involves
experimental research and development work)

52.227-10

Reporting of Oversees Subcontracts (when the
subcontract amount exceeds $100,000 [DOD only])

252.2047005

NOTE: 52.227-11 applies to small businesses and nonprofit organizations;
52.227-12 applies to others.

Rights in Technical Data and Computer Software
(when the subcontract includes technical data or software
acquisition requirements [DOD only])**

252.2277013

Validation of Restrictive Markings on Technical Data
(same as ** above)

252.2277037

Restrictive Markings on Technical Data
(same as ** above)

Security Requirements
(when the subcontract involves access to classified
information)

Special Prohibition of Employment
(when the subcontract amount exceeds $25,000 [DOD
only])

252.2277018

52.204-2
252.2037001

The University of Florida reserves all administrative, contractual, and legal remedies
against any contractor or vendor who breaches any of the contract terms.

[Signature page to follow.]
This Agreement, with its attachments and the signed MOU, constitutes the entire
agreement between the parties and supersedes and replaces any and all previous
understandings, commitments, or agreements, whether oral or written, relating to the
performance of this Agreement.

The parties to this Agreement signal their intent to partner with the CEEDAR Center and
share responsibilities outlined above through their signatures, which appear below.

_____________________________
Mary T. Brownell
CEEDAR Center Director

____________
Date

_____________________________
SEA Representative
CEEDAR partnership

____________
Date

_____________________________
CEEDAR State Lead

____________
Date

_____________________________
University of Florida
Purchasing Services

____________
Date
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SEA Expectations
1. Leadership Support and Communication
The commitment of state leaders (superintendent/commissioner, IHE deans,
CEEDAR leads, and, as appropriate, LEA superintendents) to partner on this
educator preparation reform initiative is essential to realizing the CEEDAR
vision.
CEEDAR agrees to:
• Support and guide the establishment and facilitation of the state
leadership team and appropriate work groups to develop and
implement the TA blueprint for reform in the following areas: (1)
State Licensure and Certification Standards, (2) Teacher and Leader
Preparation, and (3) Program Approval and Evaluation, including the
use of K-12 outcome data for students with disabilities.
• Communicate regularly and frequently including participation in
scheduled meetings, conference calls, and emails.
• Provide access to national experts, resources, and other supports to
effectively implement the technical assistance blueprint.

Utah State Office of Education SEA agrees to:
• Establish, convene, and maintain a state leadership team.
• Lead, with support and guidance of CEEDAR staff, state leadership
team meetings and the subcommittee meetings.
• Identify chair(s) to serve as the primary point of contact for the state
leadership team and subcommittees.
• Develop a plan for communicating regularly with CEEDAR staff and
with the state leadership team. The plan should clarify expectations
regarding participation in regularly scheduled meetings, conference
calls, and emails with identified primary SEA contacts.
• Develop, implement, monitor, and evaluate progress on the identified
activities within the technical assistance blueprint.
• Participate in the Networked Improvement Community (an online
community that will house materials used in the CEEDAR TA process,
provide a way of communicating with the state leadership team and
subcommittees within the state and across states).

2. Program and Policy Alignment/Improvement
Partners will review state policy frameworks and participating educator
preparation program requirements and curricula to ensure that teacher and

Utah
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leader graduates can demonstrate evidence-based practices for educating
students with disabilities, and SEAs and IHEs can provide evidence that
revised programs and policies result in improved outcomes for students with
disabilities.
CEEDAR agrees to:
• Provide current research on evidence-based practices for educating
students with disabilities and for educating teachers and leaders.
• Provide tools for use in identifying alignment or disconnect among
policies, teacher and leaders standards, certification and licensure,
and program approval reform.
• Provide training on the use of tools for identifying strengths and
needs within teacher and leader preparation requirements and
curriculum.
• Facilitate decision-making processes and guide a coherent, evidencebased and systematic approach to preparing teachers and leaders for
educating K–12 students with disabilities.
• Facilitate access to national scholars and researchers, professional
learning modules, and hands-on technical assistance to train faculty,
teachers, and leaders.
• Provide access to a web portal that includes example syllabi, course
requirements, online professional learning modules, other relevant
CEEDAR tools for improved personnel preparation, and the Network
Improvement Community.

Utah State Office of Education SEA agrees to:
• Participate in professional learning opportunities for building
capacity for using CEEDAR-developed tools to identify needs and
develop a coherent, evidence-based and systematic approach to
preparing teachers and leaders for educating K–12 students with
disabilities.
• Develop, implement, and monitor the state’s technical assistance
blueprint based upon identified and prioritized needs.
• Review and revise, as necessary, state policy and practice to create a
coherent and aligned system of educator preparation, certification,
and program evaluation and approval so that all personnel are
prepared to implement evidence-based practices.
• Collaborate with IHEs to ensure that program faculty are availed
professional learning opportunities that will enable them to educate

3
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•

•

teachers and leaders who can employ evidence-based practices to
facilitate improved outcomes for K–12 students with disabilities.
Encourage and support LEAs to partner with IHEs for the purpose of
collecting data on graduates from teacher and leader programs, and
identify areas for ongoing preparation program improvement.
Develop a plan with key stakeholders for scaling up teacher and
leader preparation reform for students with disabilities statewide.

3. Data Systems and Formative Evaluation
To develop policy, a plan for implementation, and infrastructure for
collecting and reporting process and outcome data to assess the impact of
improved teacher and leader preparation on the performance of students
with disabilities.

CEEDAR agrees to:
• Provide feedback and guidance to each SEA and IHE partner regarding
the adoption of evidence-based instructional practices through an
annual capacity-building rubric and classroom observation protocols.
• Provide facilitation and guidance to the state leadership team and
program evaluation subcommittee to determine the best approach for
designing the data methodology for capturing, measuring, and
reporting teacher and leader preparation process and outcome data.

Utah State Office of Education SEA agrees to:
• Work collaboratively with IHE and LEA members of the state
leadership team to incorporate valid and reliable methods for
evaluating the teacher and leader preparation programs partnering
with CEEDAR and make a plan for scaling up program evaluation
work statewide. The methods should include growth data on K-12
outcomes for students with disabilities.
• Work collaboratively with the CEEDAR Center and participate in the
summative and formative evaluation data collection and other
evaluation activities (e.g., participate in surveys/interview; submit
documentation to track progress on the TA blueprint milestones).
• Provide CEEDAR with access to formative and outcome data for
students with disabilities for the project’s summative evaluation.

ATTACHMENT 2
CEEDAR State Funds Guidance
Allowable
•
•

•
•

•
•
•
•
*

Travel
Meeting Expenses (to include costs of
meals, transportation, rental of
facilities, hotel fees, speakers' fees,
and other items incidental to such
meetings)
Salaries and Fringe
Benefits/Honoraria
Sub-Awards to Institutions of Higher
Education (IHEs) for Salaries and
Fringe Benefits/Honoraria
Consultants
Communications
Materials and Supplies
Publications and Printing

Not Allowable
•
•
•
•
•
•
•
•
•

Unallowable per OMB Circulars A-21 and A-87

Equipment and Other Capital
Expenditures
Building and Equipment Rental
Utilities
Capital Maintenance and Repair
Donations and Contributions*
Lobbying*
Entertainment*
Alcoholic Beverages*
Indirect Costs (unless otherwise
directed by state policy)

